Celozivotni vzdélavani zeméméricu v Australii
Obdobné jako v USA jsou i v Australii zeméméfiCi profesné organizovani
v samostatnych organizacich podle jednotlivych statl. Jako vyhradné anglofonni zemé
je Australie zna¢né ovlivnéna stavem profese ve Spojeném kralovstvi a v USA.
Australie ( 6 statd, celkem 21 mil. obyvatel), je vSak zemi mnohem miladsi, ovlivnénou
rovnéz nedavnymi pristéhovalci zejména z Evropy. | zde se setkdvame s obéma
formami CPD, tj. povinnou i dobrovolnou. PozZadavek na celozivotni vzdélavani se
opira z eticky kodex australskych zem&mé¥icd, ve kterém stoji: ,Clen (Instituce) bude
podporovat rozvoj védy a zemémeéfické praxe a zaméry Instituce, bude pokraCovat ve
svem odborném rozvoji po celou dobu své odborné kariéry a bude podporovat rozvoj
svych podFizenych®. Obdobny eticky kodex zemé&méfice existuje i v Cesku.

Zajimava je rovnéz australska definice CPD: ,CPD je proces, kterym zeméméfricti
odbornici zabezpedCuji udrzeni jakosti a urovné zemémérickych vykonu na odpovidajici
urovni po celou dobu své odborné kariéry. Odborny rozvoj ma dvé slozky : odborné
zkuSenosti a doskolovani.“ To znamena, ze pro udrzeni kvalifikace je nutné, aby
zemémeri€ svou profesi skutec¢né vykonaval a sou€asné si pribézné doplfioval své
znalosti studiem.

Ing. Vaclav Slaboch, CSc.
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Introduction Uvod

Professionals and academics have Odbornici z praxe a akademické sféry
recognised that a finite 3 or 4 year degree  dospéli k zavéru, ze tfi- az Styileté
does not provide a complete professional  yysokoskolské vzdé&lani nemiize
education, nor does it equip the poskytnout UpIné odborné vzdélani a



practitioner with the skills and knowledge
to span the lifetime of an individual’s
career. The events leading to the
Institution’s interest in, and the beginning
of, the CPD movement are described by
Munsie and White (1980). The essential
points made by both authors
encompassed the following:

Technical/technological updating
Management training
Community involvement

Liberal arts and humanities.

N

It is the aim of this paper to examine the
various proposals suggested by the
Divisions of the Institution with respect to
the Council guidelines for CPD and to
present a document for the consideration
of the membership. The principal
questions are focussed on the flexibility of
models in continuing professional
development and possible alternatives to
satisfy personal, professional and
community requirements. Is there a
another solution? The introduction of
mandatory CPD to the Institution is
proposed from January 1, 1994. The
resolution of the Council of the Institution
states: "broad guidelines be developed for
the implementation of compulsory
continuing professional development to
commence in 1994 for continuing
membership of the Institution”.

Divisional programs

Table 1 shows the policy of the
implementation of CPD programs by five
of the Divisions of the Institution. They
signify general attitudes which could
positively respond to the needs of the
profession. Divisions which have a CPD
policy are:

vybavit praktického zemémérice
dovednostmi a znalostmi pro jeho
celozivotni odbornou kariéru. Dlvody
vedouci Instituci australskych zemémérica
ke zvySenému zajmu o CPD a jeho
aplikaci popsali Munsie a White (1980).
Oba autofi se zaméili predevsim na
nasleduji oblasti:

1. Technicka a technologicka aktualizace
2. Vycvik v oblasti fizeni

3. Zapojeni do vefejnych aktivit

4. SpoleCenské a humanitni védy

Cilem tohoto pfispévku je provéfit navrhy
pfedloZené jednotlivymi divizemi Instituce
australskych zeméméficl a porovnat je se
Smeérnicemi pro CPD vydanych Radou
Instituce. Vysledny dokument predlozit

k posouzeni v§em ¢lenum Instituce. Hlavni
pozornost je zaméfena na flexibilitu
modell v oblasti odborného doskolovani a
na mozné alternativy uspokojovani
osobnich, odbornych a spolecenskych
pozadavku. Existuje jesté jiné fesSeni? Od
1. ledna 1994 bylo navrzeno zavedeni
povinného CPD. Usneseni Rady Instituce
konstatuje: ,Budou zpracovany podrobné
smérnice pro zavedeni povinného
prabézného odborného rozvoje pocinaje
rokem 1994 jako podminky pro zachovani
Clenstvi v Instituci*.

Divizni programy

V tabulce 1 je uveden pfehled stavu
zavadéni programu CPD v péti uzemnich
divizich Instituce. Tento stav vyjadfuje
obecné pristupy, které mohou kladné
odpovédét na potieby profese. Stav
zavadeéni CPD v jednotlivych divizich je
nasleduijici:



State Operational Yearsof Voluntary Stat Program Pocet let Dobrovolné

CPD operation /Mandatory CPD existence /povinné
Program NSW Ano 2 roky Dobrovolné
NSW Yes 2years  Voluntary NT Ne - -
NT No - - Qld Ano 3 roky Dobrovolné
Qld Yes 3years  Voluntary SA Ano odr. 1993 Povinné
SA  Yes since Mandatory Tas Ano 4 roky Dobrovolné
1993 Vic Ne - -
Tas  Yes 4years  Voluntary WA Ano od r. 1993 Dobrovolné
Vic _ No - - Tabulka ¢. 1
WA Yes since Voluntary
1993
Table 1

In its capacity as a Manager, the Council  Na zakladé svého fidiciho postaveni
has set out the following objectives forits  stanovila Rada Instituce nasleduijici cile
active involvement in CPD, the svého aktivniho zapojeni do CPD,
requirements for members and the pozadavky na Cleny a definici CPD:
definition of CPD:

Objectives
, Cile

1. The preservation and enhancement
of high standards of professional
performance by its members
throughout their careers.

2. The ensuring of currency in
surveying knowledge by its
members.

3. The increase in individual surveying
capability as a contribution to
national development.

4. The provision of a formal structure
in support of continuing professional
development activity by its
members.

5. The undertaking of an adequate
level of continuing professional
development by its members.

6. The formal recognition of members’
achievements in continuing
professional development.

7. The availability of appropriate
continuing professional
development opportunities for its
members.

8. The support of relevant continuing

1. Zachovani a zvySeni urovné odborné
¢innosti svych ¢lent po celou dobu
vykonu povolani.

2. Zabezpeceni aktualnosti
zemeémefickych znalosti u svych &lenu.

3. ZvysSovani individualnich
zemeémeéfickych schopnosti ku
prospéchu rozvoje celého statu.

4. Poskytnuti formalni struktury pro rozvoj
aktivit CPD svymi Cleny.

(&)}

. Zabezpeceni odpovidajici urovné CPD
u svych &lenu.

6. Formalni uznavani vysledkl svych
¢lend v oblasti CPD.

~

. Zabezpeceni dostupnosti CPD pro své
Cleny.



professional development activities
by the employers of professional
surveyors as part of the employees
normal duties.

Requirements of members

Members of the Institution are required to
comply with the Code of Ethics
promulgated under By-Law 59 of the
Constitution and By-Laws. Item 5 of the
Code of Ethics states that:

"A member shall endeavour to
advance the science and practice of
surveying and the objects of the
Institution and shall continue his
professional development
throughout his career and
encourage the development of his
subordinates."

Definition of professional
development

Professional development is defined as
the process by which professional
surveyors maintain the quality and
relevance of professional service
throughout their careers. It has two
components - professional experience and
continuing education.

This definition, together with the intent of
Item 5 of the Code of Ethics, requires that
members of the Institution undertake a
compulsory program of continuing
professional development comprising the
two elements of professional experience
and continuing education.

Professional experience is the practical
experience gained throughout a person’s
career and varies according to the nature
and scope of an individual’'s employment.

8. Docilit, aby zaméstnavatelé
kvalifikovanych zemémérici povazovali
rozvoj CPD za bé&znou soucast jejich
povinnosti.

Pozadavky na €leny

Od ¢lenu instituce je pozadovano, aby
respektovali Eticky kodex vyhlaseny
Smérnici ¢. 59 Stanov a predpisu. Bod 5
Etického kodexu konstatuje:

,Clen (Instituce) bude podporovat
rozvoj védy a zemémérické praxe a
zamery Instituce a bude pokracovat ve
svém odborném rozvoji po celou dobu
své odborné kariéry a podporovat
rozvoj svych podfizenych®.

Definice profesniho rozvoje

Profesni rozvoj je definovan jako proces,
kterym zemémeéficti odbornici zabezpecuji
udrzeni jakosti a urovné zemémeéfickych
vykonU na odpovidajici urovni po celou
dobu své odborné kariéry. Odborny rozvoj
ma dvé slozky : odborné zkuSenosti a
doskolovani.

Tato definice navazuje na bod 5 Etického
kodexu a vyzaduje, aby se €lenové
Instituce povinné zucastriovali programu
CPD, ktery musi byt zaméfen na obé
uvedené slozky, tj. odborné zkusenosti a
doskolovani.

Profesni zku$enosti pfedstavuji praktické
znalosti ziskané v pribéhu celé kariéry,
které zavisi na druhu a zaméreni Cinnosti
kazdého jednotlivce.



Continuing education is the study
undertaken by professionals to extend or
update their knowledge, or to prepare
them to meet advances or changes of
direction in their careers. The stating of
these objectives gives a broad base for the
states to build upon in implementing items
4,5, 6and 7.

Closing remarks

Integral to the current CPD requirements
of the Divisions and the general policy of
the Institution of Surveyors, Australia are
the four areas generally regarded as
essential to the CPD concept:

1. Technical/technological updating

2. Management training

3. Liberal arts and humanities
education

4. Community involvement.

Individual members of the Institution
should then respond as to whether these
models have sufficient flexibility to meet
their personal and/or professional
requirements. The continuity of
membership of the Institution will be
subjected to a successful implementation
and completion of specific aspects of CPD.
The accounting profession has
implemented the CPD program effectively.
Many other professions have either built in
mechanisms or formal CPD programs. It is
hoped that the profession of surveying as
part of a broader area of land information
science will not only receive wider
recognition by the community at large, but
also adopt CPD as an essential ingredient
to meet changing requirements.

Doskolovani je studium odbornikd, jehoz
cilem je rozSifeni a aktualizace znalosti
potfebnych k pfipravé jejich sluzebniho
postupu nebo ke zménam v zaméreni
jejich odborné kariéry.Stanoveni téchto
cilu vytvari Sirokou zakladnu pro jednotlivé
staty, z které je mozno vychazet pfi
realizaci bodti 4, 5,6 a 7.

Zavérecné poznamky

Nedilnou soucasti pozadavkl jednotlivych
divizi Instituce a obecnych zaméra
Instituce australskych zeméméficl na
CPD jsou ctyfi jiz dfive zminéné oblasti,
které jsou vSeobecné povazovany za
zaklad koncepce CPD:

1. Technicka a technologicka aktualizace
2. Vycvik v oblasti fizeni

3. VSeobecné a humanitni vzdélavani

4. Zapojeni do verfejnych €innosti

Jednotlivi ¢lenové Instituce by méli
posoudit tyto modely pfedevsim z hlediska
jejich flexibility a uspokojovani osobnich a
profesnich pozadavkl. Pokragovani
Clenstvi v Instituci bude podminéno
uspésnym zavedenim a dokoncenim
vybranych aspektt CPD.

Ekonomicka profese (ucetnictvi) jiz
zavedla efektivni program CPD. Mnoho
dalSich profesi ma jiz vybudované
mechanizmy nebo programy CPD. Je
tfeba doufat, ze se i zemémeéficka profese
jako soucast Sirsiho seskupeni véd o pidé
docka nejen vétsiho celospoleenského
uznani, ale ze pfijme CPD jako podstatny
pfispévek ke zvladnuti zménénych
pozadavku, které jsou na ni kladeny.

Prelozil : Ing. Vaclav Slaboch, CSc.
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