Celozivotni vzdélavani zemémeéricu v Dansku

V prvnim Cisle Casopisu Zeméméfic vroce 2008 byl zvefejnén pFispévek o
celozivotnim vzdélavani zemémeéfica (Continuing Professional Development — dale jen
,CPD*) v Cesku a na Webu Zemé&mé¥ice byl vystaven &esko-anglicky text publikace &.
15 FIG autord Stiga Enemarka a Toma Kennieho: CPD in Surveying and its
promotion within FIG. Cilem téchto pfispévku bylo zapojit se do sou€asné diskuse o
CPD uvnitf zemé&méfické profese v Cesku. V piiloze citované publikace FIG jsou

obsaZeny pfipadové studie z 5 zemi.

Jako prvni zvefejnujeme nyni pireklad textu, ktery popisuje soucCasnou situaci
v Dansku. Dalsi informace o celozivotnim vzdélavani zeméméric¢l ve svété budou
publikovany postupné v dalSich Cislech Zeméméfice. Jde o informace o stavu této
problematiky ve Svédsku, Velké Britanii, USA a Australii. Cely serial bude zakonéen
navrhem pristupu k CPD v Cesku, ktery by pak byl pfedloZen k diskusi ¢lenim CSGK,
KGK a CAGI.

Dansky princip je zalozen na anglickém pfistupu, avSak liSi se od ostatnich principl
hlavné tim, Ze neni povinny. Ugast na CPD je dobrovolna, coZ je vzhledem
k profesnim a kulturnim tradicim v Dansku povazovano za dostateCné. Zde
zverejfiovany preklad informuje o zpusobu, jakym je CPD zeméméficu podporovano
v Dansku, jehoz kultura i velikost je srovnatelna s Ceskou republikou.

Vvie v
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CPD — CELOZIVOTNI PROFESNI
VZDELAVANI a jeho budouci
propagace v ramci FIG

CPD — CONTINUING PROFESSIONAL
DEVELOPMENT
and its future promotion within FIG

Denmark Dansko

V Dansku byly nedavno pfijaty zasady
pro CPD v ramci zemémeéfické profese.

The current policy on CPD within the
surveying profession in Denmark was

recently adopted. However, the concept
of CPD is not new. The need for updating
of professional skills has been formally
recognised for many years. What is new
is the recognition of the need for
structured CPD and the need for
documented professional competence.
The Danish policy on CPD is based on
the UK approach although it differs in that
the requirement for CPD activities is not
mandatory. Instead, a voluntary approach

Koncepce CPD vsak neni ni¢im novym.
Potfeba prabézné aktualizace odbornych
dovednosti je formalné uznavana po
mnoho let. Nové je pouze uznani potfeby
strukturovaného CPD a potieba
prokazovani odborné kvalifikace.

Danska politika CPD je zaloZena na
pristupu Spojeného kralovstvi, od kterého
se vSak lisi tim, ze CPD neni povinneé.
Ugast na CPD je dobrovolna, coz je



was considered adequate and in
accordance with cultural and professional
traditions.

The policy has been discussed and
developed at regional meetings within the
member association since 1991 and was
finally adopted in 1994, when a
publication was produced to explain the
code of professional standard and how to
comply with the regulations. The
publication is presented below.

The resolution

At the general meeting on 27 August,
1994, the Danish Association of
Chartered Surveyors approved the
introduction of CPD - Continuing
Professional Development - as adopted
by the executive committee on 24 June
the same year.

CPD came into force on 1 January, 1995.
As from that date, an - at least moral -
obligation rests with every Danish
surveyor to fulfil 40 hours of CPD every
year, this being the recommendation of
the executive committee. With this the
Association has set a standard. It is,
however, up to individual members to
meet the requirement in a manner suited
to their own needs.

CPD - definition and practice

"Systematic maintenance and
development of professional competence
as well as improvement of personal
qualifications for handling tasks and
duties throughout the professional
working life of the individual member".
This is the wording of the CPD definition.
In practice, CPD simply means continuing
professional and personal development
and training to maintain high professional
competence. CPD is a process, in which
each person currently updates and
extends his/her specific professional
knowledge and abilities, and

vzhledem k profesnim a kulturnim
tradicim v Dansku povazovano za
dostatecné.

Zasady CPD jsou vysledkem diskusi a
pripominkovych fizeni na oblastnich
zasedanich ¢lenské asociace v obdobi od
roku 1991. Definitivné byly chvaleny v
roce 1994, kdy byla vydana publikace,
ktera obsahuje zasady profesniho
standardu a navod k jejich dodrzovani.
Text této publikace je uveden nize.

Rezoluce

Zavedeni CPD - Celozivotniho profesniho
doskolovani - bylo schvaleno valnym
shromazdénim Danské asociace
opravnénych zeméméFicu dne 27. srpna
1994 ve znéni pfijatém vykonnym
vyborem dne 24. Cervna téhoz roku.

CPD vstoupilo v platnost od 1. ledna
1995. Pocinaje timto datem ma kazdy
dansky zeméméric¢ moralni povinnost
vénovat kazdoro¢né alespon 40 hodin
CPD. Toto doporuceni vykonného vyboru
pfijala danska asociace za sv(j standard.
Naplnéni tohoto pozadavku je vSak
zalezitosti kazdého jednotlivého €lena,

s pfihlédnutim k jeho vlastnim potfebam.

CPD - definice a praxe

,oystematické udrzovani a rozvijeni
profesni zpusobilosti a zlepSovani osobni
kvalifikace, ktera je potfebna pro zvladani
ukold a povinnosti po celou dobu vykonu
odborné praxe“. Toto je doslovné znéni
definice.

V praxi je CPD jednoduse trvalym
odbornym a osobnim rozvojem a
vycvikem, jehoz cilem je udrzeni vysoké
odborné zpusobilosti. CPD je proces,
kterym si kazda osoba pribézné udrzuje
a rozSifuje sve specifické odborné
znalosti a schopnosti, které umoznuji



consequently offers consultancy and
services of the highest quality.

With CPD the scene is laid for strategic
considerations, both for the individual and
for the single firm.

Where do I/'we want to go? What is the
goal? How do l/we then get from the
position of today to the goal of tomorrow?
One of the aims of CPD is just that: you
begin to view yourself and your firm in a
lifelong development perspective. With
that CPD becomes a decisive condition of
success.

Why CPD?

It has been estimated that professional
knowledge acquired through, for
example, a higher education is in many
cases only up-to-date for about four
years.

We also know that knowledge and
professional competence is no longer
given once and for all. It must be
maintained and extended through a
lifelong process of learning. CPD is a tool
in that process.

There is every indication that CPD
activities will become an important
condition of developing and maintaining a
high level of service and in the work with
the formulation of a business strategy.
CPD will also increasingly become a
standard for quality - for example, in
connection with public invitations to
tender - and a condition of being
considered in connection with previous
qualifications.

For the surveyor employed in the
public or private sectors, the CPD
results will be an important asset in
the development of his/her job profile.
And it may be a decisive asset on
employment in a new job and on
promotion.

poskytovat konzultace a sluzby nejvyssi
jakosti.

CPD je soucasti strategickych uvah jak
jednotlivcu, tak jednotlivych firem.

Kam se chceme dostat? Co je nasSim
cilem? Jak se dostaneme z dnesni pozice
k zitfejSim cillm?

Jednim z hlavnich cild CPD je vidét sebe
a na vasi firmu z perspektivy
celozivotniho rozvoje. Potom se CPD
stane rozhodujicim pfedpokladem
uspésnosti.

Pro¢ CPD?

Podle nékterych odhadl jsou znalosti
ziskané vysokoskolskym studiem aktualni
v mnoha pfipadech pouze 4 roky.

Vime také, Ze znalosti a odborna
zpusobilost jiz nejsou dany jednou pro
vzdy. Je nutno je udrzovat a rozSifovat
celozivotnim studiem, jehoz nastrojem je
CPD.

Stale vice se ukazuje, Ze aktivity CPD se
stavaji dulezitou podminkou pro rozvoj a
udrzeni vysoké urovné sluzeb a praci pfi
formulaci obchodni strategie.

CPD se rovnéz ve vétsi mife stava
standardem jakosti, napf. pfi vefejnych
zakazkach a prokazovani pozadavkl na
predchozi kvalifikaci.

Pro zemémeéfie zaméstnaného ve
vefejném nebo soukromém sektoru se
stavaji vysledky CPD vyznamnym
ukazatelem jeho pracovniho profilu, ktery
muze mit kliCovy vyznam pfi ziskani
noveého zaméstnani nebo pfi propagaci.



How?

Fundamentally, CPD comprises all the
activities leading to professional and
personal development and which are not
contained directly in the daily work.

The contents of the single CPD activities
will depend on the professional work of

Jak?

Soucasti CPD jsou v podstaté vSechny
aktivity, které vedou k odbornému a
osobnimu rozvoji, a které nejsou pfimou
soucasti kazdodenni prace.

Obsah jednotlivych aktivit CPD zavisi na
odborném zaméreni dané osoby.

the individual. The most common forms of Nej¢astéjSimi formami CPD

CPD will probably be:

o Courses, seminars, symposia and
workshops

o Congresses, conferences and
other professional meetings

e Study circles and study visits

o Structured supplementary training

o Distance education - educational
packages, also electronic (PC, CD-
ROM)

e Open education

e Structured reading to gain a
deeper insight into a certain
professional subject.

o Writing of articles for professional
periodicals as well as holding of
professional courses and lectures

e Active participation in professional
commissions and boards

e Assignments/work abroad

o Development work

Registration

The enclosed form of the (only at the
original issue of the FIG Publication) is for
your personal use. At the back you will
find the directions to enable you to
complete the form.

Each time you carry through an activity,
which updates, strengthens or extends
your professional competence, you can
enter details on the form.

In this way you have a comprehensive
view yourself. However, what is more
important, is that you can demonstrate
your updated professional competence to
others.

pravdépodobné budou:

o Kurzy, seminafe, sympozia a
pracovni setkani

o Kongresy, konference a jina
odborna setkani

e Studijni skupiny a studijni navstévy

o Strukturovany doplfikovy vycvik

o Dalkové studium - vzdélavaci
balicky, v€etné jejich elektronické
formy (PC, CD-ROM)

e Oteviené studium

e Strukturovana Cetba pro ziskani
hlubSich védomosti v urcitém
odborném problému

e Psani ¢lankd pro odborné
Casopisy, vedeni odbornych kurzd
a prednaseni

e Aktivni u€ast v praci odbornych
komisi a rad

e Sluzebni cesty, prace v zahranici

e Vyvojové prace

Evidence

Pfilozeny formular (pouze u originalniho
vytisku publikace FIG) je pro vasi osobni
potfebu. Na zadni strané najdete navod

pro jeho vyplnéni.

Po kazdé, kdyz budete vykonavat
néjakou aktivitu, ktera aktualizuje,
upeviuje nebo rozsifuje vasi odbornou
zpusobilost, muZete si udaje o této
aktivité do formulare zapsat.

Tim o sobé ziskate podrobnégjsi
predstavu. Dulezitéjsi vSak je, Ze budete
moci prokazat aktualnost svych



And this becomes increasingly important.
After all it is a question of quality. Quality
and documented professional
competence, e.g. in the form of the CPD
survey, may be decisive in a competitive
situation.

The customers make
demands

There was a time when we qualified for
life, once and for all. That was in the time
of the static society. Today we must
qualify constantly just to keep up.
Legislation is changed and adapted at
shorter and shorter intervals.
Technological development only seems
to accelerate. The contents of the tasks
change their character, and at the same
time traditional processes become less
important.

Therefore, the customers are increasingly
demanding documented professional
competence. And therefore CPD -
Continuing Professional Development - is
an absolute necessity. There are,
however, other reasons for its growing
importance.

Therefore CPD is necessary

The products and services offered by
Chartered Surveyors are founded on
personal knowledge. Success or failure is
determined by the knowledge and
experience of the individual. Therefore
professional competence is decisive, both
to the employee and to the self-
employed.

The knowledge and insight held by the
surveyor must continuously be extended
and developed. Flexibility, adaptability
and renewal become vital if we are to
compete effectively.

odbornych schopnosti druhym.

A to nabyva stale vice na vyznamu.
Nakonec jde o otazku jakosti. Jakost a
dokumentovana odborna kvalifikace,
napf. formou prehledu CPD, muze mit
rozhodujici vyznam v konkurencnim
prostiedi.

Pozadavky stanovuji
zakaznici

Dfive jsme se kvalifikovali na cely Zivot,
tak fikajic jednou provzdy. To bylo v
obdobi statické spole¢nosti. Dnes se
musime kvalifikovat prabézné, abychom
udrzeli krok. Legislativa se méni a
pfizpusobuje ve stale kratSich intervalech.
Technicky rozvoj se neustale zrychluje.
Obsah jednotlivych ukoll méni svuj
charakter a soucasné s tim ztraceji na
vyznamu tradi¢ni postupy.

Zakaznici proto ve stalé vétsSi mire
vyzaduji doklady o odborné zpusobilosti.
Proto se CPD (celozivotni profesni
vzdélavani) stava absolutni nutnosti.
Jeho vzrustajici vyznam je ovSem dan i
jinymi duvody.

Proto je CPD nutnosti

Produkty a sluzby poskytované ufedné
opravnénymi zemémeéfici jsou zalozeny
na osobnich znalostech. Uspéch &i
neuspéch zavisi na znalostech a
zkusSenostech jednotlivce. Odborna
zpusobilost je proto rozhoduijici jak pro
zaméstnance firmy, tak pro soukromé
pracujiciho jednotlivce.

Znalosti a védomosti zemémérice musi
byt pribézné rozsifovany a rozvijeny.
Jejich flexibilita, adaptabilita a
obnovovani maji Zivotni vyznam, ma-li byt
nase ucast v soutézi efektivni.



CPD is a tool in this personal and
professional development process.

Central qualities
The key points of CPD are that it is

Constant
It is a development process that lasts the
entire professional life.

Task and market-orientated
Competence to manage existing tasks on
new terms and to undertake quite new
tasks on a qualified basis is constantly
raised.

Broadly founded
Knowledge, skills and personal
qualifications are improved
concurrently.

Structured

It is a well-considered and
systematic strategy for each
individual person. One purpose of
CPD is to view yourself and the
firm in a lifelong development
journey.

Documented

With the CPD survey the individual
member can prove his
qualifications - his updated
professional competence - in
accordance with the professional
and technological development
and the requirements of society.
And he/she can maintain the
comprehensive view of his/her own
development.

Advantages and
responsibility

CPD is about knowledge and quality, two
fundamental elements of success. With
the introduction of this concept, the

CPD je nastrojem v tomto procesu
osobniho a odborného rozvoje.

Klicové viastnosti
Kli¢ovymi body CPD jsou:

Trvalost
CPD je procesem rozvoje, ktery trva po
celou dobu odborného kariéry

Orientace na ukoly a trh

Pozadavky na zvladnuti existujicich ukol(
v novych podminkach a vykonavani zcela
novych ukoll na kvalifikované bazi se
neustale zvysuiji.

Siroké pojeti
Znalosti, dovednosti a osobni kvalifikace
se zvysSuji soucasné.

Strukturovanost

Je "Sito na miru" na podkladé
systematické strategie pro kazdého
jednotlivce. Jednim z ucelt CPD je
ziskani pohledu na sebe a na celou firmu
z hlediska celozivotniho rozvoje.

Dokumentace

Pfehledem o CPD mohou jednotlivi
Clenové prokazovat svou kvalifikaci -
aktualizaci své zpusobilosti - v souladu s
odbornym a technickym rozvojem a
pozadavky spole¢nosti. Mohou tak
udrzovat komplexni pohled informaci na
svUj odborny ruast.

Prednosti a zodpovédnost

Podstatou CPD jsou znalosti a jakost, dva
zakladni prvky uspéchu. Zavedenim této
koncepce definovala asociace ramec,



Association has defined a framework, but
the fulfilling of the framework is the
responsibility of the individual. The CPD
concept is an offer which, in the medium

avsak naplnéni tohoto ramce zavisi na
zodpovédnosti jednotlived. Koncepce
CPD je nabidkou, ktera mize zanedlouho
poskytnout velkou pfilezitost a vyhody jak

term, may provide great opportunities and jednotliveim, firmam a institucim, tak celé

advantages to both the individual, the
firm/the authority and the entire
profession of Chartered Surveyors.

The way forward

It is a process. In its present form, CPD is
not a final concept. It will be adapted
according to the experiences which we
will gain. This folder introduces the
concept and is the signal to initiate the
process started to take effect as from 1
January, 1995.

profesi Ufedné opravnénych zemémeéfica.

Cesta vpred

CPD je procesem. Soucasna koncepce
CPD neni konec¢na. Na zakladé
ziskavanych zkuSenosti bude
pfizpusobovana. Tato brozura
seznamujeme s koncepci a je signalem k
zahajeni procesu, ktery vstoupi v platnost
od 1. ledna 1995.

Prelozil Ing. Vaclav Slaboch, CSc.

Elektronicka priloha casopisu Zememeric 1+2/2008.



